
  

 
 

 

 
 
 

wishes to appoint a 

Development Manager – Africa 
 

 

CSA (Cricket South Africa) is the national governing body for the sport of cricket in South Africa 

and administers all aspects of cricket in South Africa, and where appropriate on the continent of 

Africa. 

 

CSA is an equal opportunity, affirmative action employer. It is our intention to promote and broaden 

the diversity of our workforce ensuring South Africans of all races, gender and disability can be 

involved in the administration of cricket. The appointments are made in line with the employment 

equity commitments. 

 

A new position for a Development Manager - Africa has become available. The successful 

candidate will be responsible for providing support and advice to ICC (International Cricket 

Council) Members within the Africa Region and organizing qualifying events as a path to ICC major 

events in Africa. 

 

The role will report to the General Manager: Cricket and is integral to the effective and efficient 

functioning of the Cricket Services Department. 

 

The more important criteria for the appointment is set out below and although not exhaustive, 

would serve as a guideline in assessing prospective candidates. 

 

Key responsibilities: 

Key performance areas include but are not limited to the following: 

 Provide support to ICC Members across Africa; 

 Drive organisational development within targeted Members in Africa;  

 Manage the delivery of African qualifying events as a pathway to ICC major events; 

 Maintain and grow relationships within the four ICC Full Members and other relevant 

partners in Africa; 

 Play an active role in the ICC Global Development Team;  

 Take on additional global projects, as required; and 

 Perform other reasonable duties as required, including involvement in ad hoc or special. 

projects. 

 

The following skills, qualifications and experience are essential requirements: 

 

 A Bachelor’s degree in a relevant area; 

 Minimum 10 years of proven expertise in management with good understanding of best 

practice in sport development; 

 Strong working knowledge and understanding of organisational development; 
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 Ability to work with stakeholders from different backgrounds across cultural and national 

identities; 

 Ability to develop partnerships across various sectors (corporate, government, non-

government and media); and 

 Be willing to travel locally and internationally, as required. 

 

In addition, the following would be important: 

 

 Ability to influence and persuade; 

 Energy and passion required to inspire others to perform; 

 Independence and self-starter attitude; and 

 Understanding of the game of cricket. 

 

Successful candidate would be based at the CSA Offices at The Wanderers Club, 21 North Street, 

Illovo, Johannesburg. 

 

Qualifying candidates can apply to Chantel Moon (chantel@peoplelink.co.za) with a 

comprehensive CV, cover letter, copy of SA ID, copies of qualifications and at least two 

contactable references. All applications will be treated in strict confidence. Short listed candidates 

will undergo interviews and possible additional assessments. In making the final selection, 

consideration will be given to the employment equity objectives of CSA. A performance agreement 

shall be entered into with the successful applicant. CSA reserves the right not to make an 

appointment 

 

The close date for all applications is 29 November 2016. Only shortlisted candidates will be 

contacted. Should you not receive a response to your application within 14 days after the closing 

date, please consider it as being unsuccessful. 

 

 

 

 

 

 

 

 

 

 

 


